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documentation on the limits of reimbursement for this training.  Following the training, 

the employee will submit a request for reimbursement form to the Chief with 

appropriate receipts attached for pre-approved expenses.  No department member 

will incur a cost for the department without prior approval. 

 

3. Specialized training not during normal scheduled shift may be taken as overtime or 

as flextime if requested, with approval of the Chief or designee.  

 

4. Specialized training will be provided by the department to officers prior to their 

utilizing the following pieces of department equipment.  The training should consist 

of approved training by the certified instructors in that field.  Those areas needing 

specialized training may include but not be limited to the following: 

 

a. Portable Breath Testing (PBT) 

b. Breathalyzer 

c. Speed measuring devices (radar, lidar) 

d. Criminal Justice Information System (DCJIS) 

 

5. It is the responsibility of both the individual officer and the department’s training 

officer to be aware of any specialized certifications that have an expiration period. 

Individuals should ensure that re-certification standards are met in a timely manner.  

Lapses in specialized certifications may result in an officer not being allowed to utilize 

certain pieces of equipment. 

 

6. Specialized pre-service and in-service training, as established by the MPTC or MSP,  

will be required of officers filling the following roles:  

 

a. Sexual Assault Investigation 

b. Field Training Officer 

c. R.A.D. Instructor 

d. Specialized Instructor 
IACLEA 6.3.3 / MPAC 33.61 

D. Promotional Training 
 

1. Newly promoted sergeants will be required to attend a Supervisory Command 

School and participate in the Department’s Supervisory Field Training Program. 

Newly appointed sergeants will be assigned to either a lieutenant or an experienced 

sergeant who will act as a mentor. In addition, during the first three (3) months 

following promotion, the newly appointed supervisor should meet with his/her 

immediate superior no less than once a week.  Each newly promoted member will 

also receive training in suicide prevention and detection.                                                          
IACLEA 6.3.4 

 
 
 
 
 
 
 
 






